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Stress Sto

Mein Chef hért mir nicht zu

Mein Chef versteht mich nicht. Immer wieder legt
er mir neue Unterlagen auf den Tisch. Ich habe
ihm schon gesagt, dass das Abarbeiten aktueller
Projekte noch mindestens bis Monatsende meine
volle Aufmerksamkeit braucht. Neue dringende...
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Arb zum Umfallen ampenfieber

Ich habe Arbeit bis zum Umfallen, die Zeit reicht
einfach nicht alle Projekte innerhalb der

Ich habe diese Woche ¢
einem Kongress. Wie g
verlangten Zeit abzuarbeiten. RegelmaBig erhalte Stressvorundw >
ich von meinem Chef neue Arbeitsauftrage. Es ist

2u viel. Ich traue mich aber nicht, NEIN zu sagen...

Stress Stories

Tags

Power  Ressource  Stress  Stressmanagement  viel Arbeit  Aggression  Leistungsdruck  Work-Health-Balance

Kommunikation ~ Pause  Sicherheit  Bumout Pravention

Hohe Leistungserwartung durch Dritte ~ Multitasking
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amonth ago

A carousel of th
else

dly any energy for anything

Suche/Search
It happens to me more and more often, despite many years of experience in the job,
that | can no longer switch off well and recharge my batteries in my free time or
“even” pursue hobbies. Thoughts about work, unresolved or recurring problems or
challenges often float around, even when I'm far away from work. That's why I've been
feeling more tired and listless for months, even in my free time. It feels like it takes me Headline.
a lot longer to do my professional activities that | used to be able to do more quickly
and efficiently. There is hardly any time and little energy left for other things, such as
hobbies or contacts with friends, because all | want to do in the evenings is go to the
couch and at least | have the feeling that | can distract myself with an episode of a
series - that's good, but it is far too little... | used to be very active. But time apart from

Eine
working hours has somehow been out of the question for a long time. Sometimes it

Gedanken

==/m8/E3: Um Deine "postings”
far andere sichtbar zu machen, bitte
verwende wichtige Begriffe in Deiner

Verwende auch gangige Begriffe fur
Deine "Tags", damit andere "User”
danach suchen kénnen.

ste von “Tags" die bereits
existieren findest Du unterhalb von



How much do you value healthy employees? < I




Become part of our
community

Join the platform: We share experiences of stress and
ways of dealing with it, countering stress and
using it constructively. Simply practical.

Show more

Stress.
Communication.

Platform




individual stress

cultural stress structural stress
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Fact based evaluation

"Since we have the new
system, | get all the » M. ;
difficult orders. >0 "My boss doesn't understand me,
he always puts new documents on
the table. | have already told him
that the completion of the current
) . o iy projects needs my full attention at
"I have work until I drop, A : least until the end of the month.
there is simply not enough So new, urgent projects are out of

time to complete all place for me!"
projects within the required

time. | regularly receive

new work orders from my

boss, it's too much. But |

don't dare to say 'NO"."
"I'm afraid to report that I'm still not

familiar with the system and that's
why I'm working so inefficiently."




CASE: behind the scene betterlinked.eu Cry




Data-driven change

Psychology meets strong data background: oNLY what | can measure, | can change.

Making mental health transparent
* Only resilient employees and managers
are productive and make beneficial et R%TE‘)N g&ﬁgﬁgg
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Al recognizes correlations, causes and effects, as well as clusters
Relevant problems are identified and solved accurately.


https://betterlinked.eu/unternehmensangebote/



https://betterlinked.eu/ueber-uns/

CORE-team

Cornelia Perron Consulting
External data security advisor/
Data security consultant

Programming/

Design ;
Rrota Berat Gashi

Developer
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Community building
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Mirjeta Mustafa
UX/UI DESIGNER

Astrit Hyseni
Besa Gjonbalaj Partner/Chief Technical

Dr. Ronald Hochreiter
Officer WU Wien
Data Science

Project Manager
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